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Union Proposal

Bargaining Unit 1
Date

Propocsal No: 2

The Union proposes the following language:

33 284G 17 11.1.1 Special Salary Adjustments (Unit 1) / \
<4 o .. . _ Effective the first day of the pay period following ratification. ) /
TRy bete GBS byt no sooner than July 1, 2020. SEIU Local 1000
T represented employees in the following classifications shall \/ Xﬂ.ﬂ/
(\ "41, ~ receive a special salary adjustment of 5%: / :%a J,j’
g 2 N >
o / /[1;2{%’/6:’@ 1. Hearing Reporter (1229); **;/f }\ﬁ l){f}ifl\;/é JL}C)
%-‘»/“/"7‘”4:%\ 1. 2.  Hearing Reporter, Public Uiilities Commission (12?V) /{UJ_ /"f
5 {_/ N 3. Senior Payroll Specialist (1315); /1/7/‘ /
*Wt{/u/‘f;;/} 4. Payroll Specialist (1311); 4
7/‘:,///;“ 5. Senior Personnel Specialist (1317) )

7‘” 2 6.  Personnel Specialist (1303); N ,:,/

P 7. Health Program Auditor I, DHS (4254); 47/—/ /ﬂ
f'-’??/fi”-'é" » 8. Health Program Auditor !Il, DHS (4252); ///’VE////Z_
LA ,j’\ 9. Health Program Auditor IV, DHS (4249); e

) "#_- 10.  General Auditor lIl (4285);

b 4 11.  Associate Management Auditor (4159);
/;C/a 7. Vivww 12, Associate Program Auditor, CalPERS (4059);
~ //L/d 13. Staff Management Auditor (Specialist), State

7/’ b bﬁ Controller's Office (4155);

£ | 14.  Associate Program Auditor (Specialist), Staie

Controller's Office (4084); L
Staff Program Auditor (Information Sysrems)

15,
?4// mrﬁ/ CalPERS (4085).
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16.
17.
18.
19,

22,
23.
24.
25,
26.
27.
28.
28.
ks
31.
32
33.
34.
35.
36.
37,
38.
39.
40.
41.
42.

43.

Page Z o

21.

Program Auditor, CalPERS (4057);

Staff Program Auditor, CalPERS (4061);

Staiff Services Management Auditor (5841);

General Auditor 1l (4287);

Investigative Auditor ll, Department of Justice (4203);
Investigative Auditor IIl, Department of Justice (4215);
Investigative Auditor IV, Department of Justice (4224);
Insurance Rate Analyst (4441); A //\
Associate Insurance Rate Analyst (4438);
Insurance Claims Specialist (4417);

Senior Insurance Rate Analyst (4435); ry
Transportation Analyst (4513); N/
Associate Transportation Representative (8699); :/jé’/

Computer Operator (1353); 7y
Information Systems Technician (1360): 7
Information Technology Technician (1400); ¢\
Information Technology Associate (1401); \.'5"‘1\
Information Technology Specialist | (1402); !,//'77
Information Technology Specialist I (1414); 7
Driver Safety Hearing Officer (8287); =
Environmental Planner (4640); A
Environmental Planner (Archeology) (4617); L
Environmental Planner (Architectural History) (4618); *f :

Environmental Planner (Natural Sciences) (4635);
Associate Environmental Planner (4711); Lo
Associate Environmental Planner (Archeology) (4634); N/)W\
Associate Environment Planner (Architectural History) U
(4642); s
Associate Environmental Planner (Natural Sciences) — -

(4680); =

.
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44.

45.
46.
47.
48.
49.
50.
51.
52.

Associate Environmental Planner (Socioeconomic)
(4682);

Right of Way Agent (4959);

Associate Right of Way Agent (4965);
Transportation Planner (4768);

Associate Transportation Planner (4721);

State Historian | (2801);

State Historian Il (2800);

Financial Institutions Examiner (4101);

Senior Financial Institution Examiner (4102).

Effective July 1, 2020, SEIU Local 1000 represented
employees in the following classifications shall receive the
following special salary adjustment:

1.

2.

How

Page 3o
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Corporation Examiner, range A (4443) (10.25%)
(4443);
Corporation Examiner, range B (4443) (10.23%)
(4443);
Corporation Examiner, range C (4443) (10.25%);
Corporation Examiner, range D (4443) (10.25%);

Corporation Examiner IV (Specialist), range A (4452)

(10.26%);

Corporation Examiner |V (Specialist), range C (4452)

(10.25%).
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Locht a0 %\
.%'E'? Union Proposal 2%“57

Swronger Together

Bargaining Unit 3

Date 8/9\8//Q

Proposal No: 2

The Union proposes the following language:

11.1.3 Special Salary Adjustments (Unit 3)

Effective July 1, 2020, SEIU |Local 1000 represented ‘—T—:gi\

employees in the following classifications shall receive

/ ?Xﬁ..uf—a(? special salary adjustments of 5%:

\? 1. 2945 Senior Librarian — Correctional Facility

. 2952 Librarian — Correctional Facility

. 7546 Senior Librarian (Specialist) (Residential Care
Centers)

. 7548 Librarian (Residential Care Centers) ’ ! O )D /3

. 2840 Instructor, Military Department

. 2275 Teacher, State Hospitals (Adult Education)

. 2337 Teacher, State Hospitals (Communication

Handicapped)
2334 Teacher, State Hospitals (Speech Development

and Correction) _
. 2273 Teacher, State Hospitals (Learning Handicapped,
Mentally Disabled)

Pagelof2 - 8/28/2019 2:28 AM



10. 2277 Teacher, State Hospitals (Severely
Handicapped — Developmentally Disabled — Safety)
11. 2272 Teacher, State Hospitals (Severely
Handicapped, Developmentally Disabled)
2. 9180 Teacher, School for the Deaf
13. 9151 Teacher, School for the Blind
14. 9191 Teacher Specialist, School for the Deaf m/
15. 9153 Teacher Specialist, School for the Blind

16. 9200 Teacher Specialist, Diagnostic Center
17. 2328 Teacher, Orientation Center for the Blind —

Tvyping and Braille

\m/U\[\ 18. 2329 Teacher, Orientation and Mobility for the Blind

)4]/0/ 19. 2372 Vocational Instructor (Industrial Arts)

2376 Teacher — Home Economics

2407 Vocational Instructor (Upholstering — Safety)

2436 Vocational Instructor (Landscape Gardening —

Safety)

7586 Vocational Instructor (Computer and Related

Technologies)

7587 Vocational Instructor (Culinary Arts)

7590 Vocational Instructor (Mill and Cabinet Work)
26. 7592 Vocational Instructor (Printing/Graphic Arts)
27. 7593 Vocational Instructor (Carpentry — Safety)
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~ Union Proposal : ! :’;ZY 5“7

Bargaining Unit 4 /j <\ ,D

Proposal No: 2

0

N \
ﬁ/ 230040 "\ The Union proposes the following language: /3 w\\\ﬂ\zvum Adr
77
7d

11.1.4 Special Salary Adjustments (Unit 4) “Lnuv /Juﬂm
)’/‘4 A L
25 ~ 7 Onduly4-2047 July 1, 2020, SEIU Local 1000 represented Aot Dloss

employees in the following classifications shall receive the 7,2/: B

< ﬁr@@cmed salary increase in addition to the General Salary

Lrdinz
jfifzi"’}VIJ /“ /U’('//‘ Increase:
0o <
?}L U Lee ey +—DispatcherClerk-Cal 1 cert-{3%)
[ fgén 7 . = S v

1. Control Cashier (Motor Vehicle Services). Department of
Motor Vehicles Series

a. Control Cashier | (Motor Vehicle Services), Department
of Motor Vehicles (8736) — five percent (5%):

b. Control Cashier Il (Motor Vehicle Services), Department
of Motor Vehicle (8737) — five percent (5%):

Page 1 of 2 8/27/2019 9:30 PM



2. Control Cashier (Vehicle Registration), Department of Motor
Vehicles Series

a. Control Cashier | (Vehicle Registration), Department of
Motor Vehicle (8738) — five percent (5%);

b. Control Cashier Il (Vehicle Registration), Department of
Motor Vehicle (8739) — five percent (5%):

4. Motor Vehicle Representative (1897) — five percent (5%):

Senior Motor Vehicle Technician (1890) — five percent

(5%).
W
D
~
o

0
{U
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LOCAL 1000

11.1.11

Y :
v o
th
Union Proposal \/Q E%EE\T
Bargaining Unit 11 P4 rl* ;o
CPAL BIOVIVoY
Date August 28, 2019 1;}{43;&]}. 1@’5/3” oy

Proposal No

//7, .
The Union proposes the following language: &1,\)
1.11 Special Salary Adjustments (Unit 11) @’B%ﬁ/

Effective July 1, 2020 SEIU Local 1000 represented

employees in the following classifications shall receive a

special salary adjustment of 5%:

7878
7884
7890
9265
9266
(////
/;iﬁlw 4 o777
0780
(}Lt ( 0903
0904
ﬂ/,m/ %4 Zi 0916

Ho e ST

D] — G~ 3042
o, fg -
//(,/‘/f/ Lo O e
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Senior Laboratory Assistant

Laboratory Assistant

Supervising Laboratory Assistant |
Laboratory Assistant, Correctional Facility

Senior Laboratory Assistant, Correctional
Facility

Fish Habitat Specialist

Fish Habitat Assistant
Wildlife Habitat Supervisor |
Wildlife Habitat Assistant
Fish and Wildlife Technician

Water Resources Engineering Associate

8/27/2019 1:11 PM
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(Specialist) g\g/)!g 2,%7? E{:f:
3124 Civil Engineering Associate
3202 Bridge Architectural Associate
3381 Materials and Research Engineering
Associate (Specialist) -
Effective July 31, 2020, the following classifications and ‘\i\;://
L
alternate ranges shall be provided the following Special s
Salary Adjustments (SSAs). -
3906 Safety Engineering Technician, range A - 0.02%
3906 Safety Engineering Technician, range B - 0.01%
3906 Safety Engineering Technician, range C - 0.01%
3873 Air Resources Technician I - 7.21%

@H—J&!Mﬁ%&%@&#—?@@@#@ﬁpeoemed—enméees
Mhe—@uexmng—eias&%a%ens—shau_peeewe—the—speai@é

salary-increase-in-addition-to-the-General-Salary-lnerease:

{92@5} fivze 5 srcent (504 )
3

Page 2 of 4 8/27/2019
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= o eilin (026 - WI-UAY ™
(5504 ).
d—SeniorLabeoraton Assistant (7878} five
perecht{E%)and
five-pereeni(5%-
0 Public Utilities ission Classification Sar
percent{5%:
b—Asseosiate-Railroad Track-lnspesterPRublic
(504 \;
4y ) ,
i tspester{39474)—five percent{5%):
7 ’ d—SeniorTranspertation Operations
‘// \é'-g‘" e S . P E I. l H.Ii ; . .
2 '
29),27 3921 —five-percent{5%)-and
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SE’&U Union Proposal 3 [ 55%?55/?
g T Bargaining Unit 14 J y \
( Al
Date < b&;@f\; MWV/[)J@
Pr\pposai No: 2

A1 32 207/1"‘9/7 The Union proposes the following language: &\ ’“Z?\i'/ (h
Th ST Leea leco 1.1.14 Special Salary Adjustments (Unit 14) rk-\' \\ WV
_‘_*/

Effective the first day of the pay period following ratn‘lcanon {\% Yy

Kb,
but no sooner than July 1, 2020, SEIU Local 1000

/‘/'/"/’”/’{/ represented employees in the following classifications shall
“?f”‘;f»/ receive a special salary adjustment of 5%: )’2@ ?”'&*'—/ZT:F’; - ;‘f
/
1. Graphic Designer Series L/ S /

a. Graphic Designer | (2884):

b. Graphic Designer Il (2885): and

c. Graphic Designer il (28886).

2. Digital Composition Specialist Series

a. Digital Composition Specialist | (7255)

b. Digital Composition Specialist |l (7256)

c. Digital Composition Specialist Il (7258)

3. Printing Process and Operations Planner (7230)

4. Printing Operations Assistant (7233)

Page 1of 4 8/28/2019 3:00 AM



The State rejects the special salary adjustments for the
following classifications:

T SIS Luea| 1060 1. Book Binder Series ‘”’%@a/{
V&% a. Book Binder Il (7402) — NN
. _'/\ D
/_//// b. Book Binder Il (7401) — and ECQ
o @ =
(,’fj - c.  Book Binder IV (7399). =~
;}»\/
2. Digital Print Operator Series
a. Digital Print Operator [ (1411) and
b. Digital Print Operator Il (1412)

3. Exhibit Designer Series

a. Exhibit Technician (2813)
b. Exhibit Designer/Installer (2812)
B. Exhibit Designer/Coordinator (2814)

4. Offset Press Assistant (7335)

5. Printer, SCIF Series

a. Printer |, SCIF (7442) and

b. Printer I, SCIF (7441)

Page Z of 4 8/28/2019 3:00 AM



6. Printing Plant Machinist (7431)

A
1 A T N8 .. " VAN
L[[ SEIC o] (LT 7. Printing Trades Assistant Series ‘ﬂ%,
,[\),/\/4 a. Printing Trades Assistant | (7438) ﬂj\i\:\
-4'.:; ’. L . ) _ . D
7 PT b. Printing Trades Assistant Il (7437) f .
ly (gl
/i 8. Printing Trade Production Coordinator Series /’3:"
a. Printing Trade Production Coordinator
(1473)

9. Proofreader (7265)
10. Sheetfed Offset Press Operator Series

a. Sheetfed Offset Press Operator |
(7323)

b. Sheetfed Offset Press Operator |l
(7324)

3 Sheetfed Offset Press Operator |l
(7327)

d. Sheetfed Offset Press Operator |V
(7329)

e. Sheetied Offset Press Operator V
(7330)

Page 2 of 4 8/28/2019 3:00 AM



Page 4 of 4

;“j

\,&b
11. Webfed Offset Press Operator Series ’{7 ‘
({\\é}t\\
a. Webfed Offset Press Operator | (7322) )
b. Webfed Offset Press Operator Il (7331) be:
c. Webfed Offset Press Operator |1l (7332) ;7,,/
d. Webfed Offset Press Operator [V (7333)

8/28/2019 3:00 AM
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Union Proposal J<)/ Q
B ini it15 < ==
argaining Unit WUJ W@

Date I é
Proposcj No: 2 ’
. . . : LA ) )
The Union proposes the following language: AN U \INAVIA
11.1.13 Special Salary Adjusiments (Unit 15) J s /

On Juh ly 1, 2020 SEIU Local 1000 repre e
/—4—2@4—7 u oC rep aﬁm ;QULQZ]\,LOQGA%
employees in the following classifications shall receive the

specified salary increase in addition to the General Salar
p 3% y éf—”‘

% Increase:
%} 2 &g /7

. sl sification Seri
jgl U e raesiication
m\
I
&,w , el
\ { kY O/ \-
£F = D P e—Custodian{Coerrectional- Fasility)(2008)
oo 1 three-percent{3%);
d—lead-Custedian{Cerrectional-Fasility)
pereert(3%)

Page 1 of 2 8/28/2019 4:30 PM



(:_3, 0/ }T
g—Armerr-CustodianH1958)—three-percent
0/ \

= Y
L Ar Custodian H-(4 o ﬁ

pere 7o);
\éjé\)j\‘gv }X threepercent-(3%)-

0&3@7& Baker | (2223) — five percent (5%);

. Assistant Seamer (2079) — five percent (5%):
3. Seamer (2076) - five percent (5%);
4. Barber (Correctional Facility) (2086) - five

percent (5%);
5. Barbershop Manager (2083) - five percent

(5%);

6. Beauty Shop Manager (2091) - five percent

(5% J:

Page 2 of Z 8/28/2019 4:30 PM



LOCAL 1000

Union Proposal

Bargaining Unit 17

//)15 Date

/V?\ 7 Proposal No: 2
WWMM proposes the following language:

/,, 1 o b 11.1.17 Special Salary Adjustments (Unit 17)

! Uil i Effective July 1, 2020, SEIU Local 1000 represented

/‘)/ pdo employees in the following classifications shall receive a spéoial ‘
S Ny salary adjustment of five percent (5%):

1. Health Services Specialist (8160)

2. Health Services Specialist (Safety) (9699)

3. Health Facilities Evaluator Nurses (8011)

4. Nurse Evaluator |, Health Services (8143)

5. Nurse Evaluator Il, Health Services (8144)

6. Public Health Nurse |, Correctional Facility (9274)

7. Public Health Nurse 1, (8213)

8. Public Health Nurse |, Departments of Mental
Health and Development Services (8297)

9. Nurse Consultant | (8197)

10. Nurse Consultant Il (8195)

11. Nurse Consultant lll (Specialist) (8181)

8/27/2019 10:30 PM




1. Registered-Nurse(8185) —California-Departmentof
Edueation—five-pereent{5%)- Health Services

Page 2 of 2 8/27/2019 10:30 PM



LOCAL 1000
e

;§ nggj Union Proposal
rengee g Bargaining Unit 17

Date

Proposal No: 1

The Union proposes the following language:
11.1.17 School For the Deaf and Blind Pay Differential (Unit 17)
Effective July 1, 2020, SEIU Local 1000 represenied

emploVees of the State Sbecial Schools in the listed

classification and working at the facilities identified below

shall receive a recruitment and retention differential of 5%

/ﬂw e, 6\:}’ per month.
%4 I <
ﬁ‘ﬁ gjzﬁf - 1. Registered Nurse (8165), School for the
' j/Z// { Deaf/Fremont
Al W/
T 2. Registered Nurse (8165), School for the
P Deaf/Riverside
b X
Ak 3. Registered Nurse (8165), School for the Blind
i /’
\ [ /] J J A ,;/\// A/il
" ANy [}Jfng

7 o
LA \)?wij

/,_/

%

N L
| Gyt 0\ Ny
\\() \}\‘;D %\}g\a }E\ \%\\\
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LOCAL 1000

0 ;lo’,G/U\c

Union Proposal
Bargaining Unit 20
Date

Proposal No: 2

&@/L' ) ;[7%{6(/}7*’ The Union proposes the following language:

11.1.20 Special Salary Adjusiments (Unit 20)
Effective July 1, 2020, SEIU Local 1000 represented

in the following classifications shall receive a special

stment of five percent (5%):

Night Attendant, School For The Deaf

Counselor, School For The Deaf

Counselor Orientation Center For The Blind

Night Attendant, School For The Blind

Counselor, School For The Blind

{1y /¢, emplovees
) (1Q e TR
\4(:@ salary adju
=) L, 9663
¥ & ‘,/:/‘, 9664
9676
9712
8713
6400

le | 8244
é 8246

Teaching Assistant (Correctional Facility)

Teaching Assistant, School For The Blind

Teaching Assistant, School For The Deaf

8263

Teaching Assistant (Safety)

8298

Teaching Assistant, Depariments Of Menial Health

And Developmental Services

Pageiofz
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Union Proposal ! é@jljfx
| g
Bargaining Unit 21 fm
Vi 8| 25119

Date d/;r /“f

Proposal No: 2
The Union proposes the following language:
Tbs S go joo 1219 PR
11.1.21 Special Salary Adjustments (Unit 21)
Q @‘Q‘f On duy4-2047 July 1, 2020 SEIU Local 1000 represented

- employees in the following classifications shall receive the (\_

%L /] U?ecmed salary increase in addition to the General Salary/ J\

NN
4 Jf@jﬁ’% bk

Crease: A

1. Transportation Programs Consultant,

Department of Education (2683) — five percent o

\ 1
(5%) WA
\
2 Archivist Classification-Series \‘D[é
y | LN 5. 0
a—ArehivistH(2805)—five-percent (5% ):and {

2. Nutrition Education Consultant, (2261) — five

percent (5%).

3. Agricultural Education Consultant (2513) — five

percent (5%).

Page 1 of 2 8/28/2019 2:07 AM
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Page 2 of 3

4. Health Careers Education Consultant (2514) —

five percent (5%).

5. Consultant in Teacher Preparation

(Examinations and Research) (2618) — five

percent (5%).

6. Consultant in Teacher Preparation (Program

Evaluation and Research) (2635) — five percent
(5%).

7. Education Research and Evaluation Consultant
(2643) — five percent (5%).

8. Education Programs Consultant (2656) — five

percent (5%).

9. American Indian Education Consultant (2719) —

five percent (5%).
10. Bilingual/Migrant Education Consultant (2758)

— five percent (5%).

11. Special Education Consultant (2764) — five

percent (5%).
12. School Health Education Consultant (2772) —

five percent (5%)
13. Child Development Consultant (2834) — five

percent (5%).
14. Education Fiscal Services Consultant (2898) —

five percent (5%).

8/28/2019 2:07 AM
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15. Library Programs Consultant (2958) — five

percent (5%).

16. Nursing Education Consultant, Depariment of

Consumer Affairs (8250) — five percent (5%).

8/28/2019 2:07 AM



Union Proposal

\Master Table

Date
-‘.‘:'/A <L s 2 ‘ ST - .
A OBl Lee foos Proposai No: 1
730 el l:’
BOt o The Union proposes the folfowing new language:
o

11.XX Case Records Technician and Correctional Case

Records Analyst: Recruitment and Retention Differentisl

{Units 1 and Units 4)

‘u

._::\
— "‘%\

5
Effective the first day of the pay period following é)w"‘ }
ratification, but no sooner than January 1, 2020, Case ,_/ ; ;/a(;fli'g

(v Y

:«:3%
v%"

Y%
Records Technicians and Correctional Case Records/?’ [,D j

Analysis who are performing duties outlined in the class

. specifications and were emploved for the previous i:welve <

(12) consecutive gualifying pay periods. shall be eligible ;’//

for this recruitment and retention differential of two ) ,

thousand and four hundred dollars ($2.400).This /
4//

recruitment and retention payment is payable within thlrtv/

(30) days following the completion of every twelve (12) -

consecutive qualifying pay periods. . i i

v :V \

consecutive pay periods. there will be no prorata )3 ®* 7
payment for those months. /M/gz”w

: | 12
: ¥WJ%§@ZM ot} 7 f”/)ﬁf‘f}

~A k.!agf\'\i\/?zﬂ:) /éj/)’y g\/ & e
g R o 2 ! l r
20 r X L b el e 8 G M
) e Page 1of ,:3 : 75,7 ydi- Jrzl 55T 8/28/2019 8:00 A ‘)
AT L) J
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Prigud
ke

L

J .-

T Lol

+ ... B. Part-time and intermittent employees shall receive &

f A 2

" pro rata share of the annual recruitmeni and retention nay

.. . differential based on the total number of hours worked

excluding overtime during the twelve (12) consecuiive pay

J
-2 periods.

C. If an employee is on an unpaid leave of absence or has

a disqualifying pay period, only the iime that qualifies

4 e - ) : v s e, ]
R before and after will count toward the gualifying time

¢ 4}/ Wﬂ?ﬁj
sl Npaet™

"

!J VAN

7

i sl
L (3

s
P

needed to satisly the 12 consecutive pay period criteria. 4,, ,&
\
— . . oA
D. This payment shall not be considered as 5%5/
— i ’ 1 o - R L 3 i ",_,,.:‘/
| “compensation for purposes of retirement. \Lgf,
. e . /’{,"r‘/
. If either or both of these classifications are ”,

consolidated with other classifications, this pay differential , |

will sunset upon the effective daie of that classification

consolidation.

8/28/201% 8:00 AM



Upiion Prapcsal

Masier Table
Date o
.««, < Uriion proposes the following language: gt DETAY
[l 519 ¥ {
11.X_NEW Labor Code 1182.12 Impact/Rollup—
o Y {“"‘ o
N" \ o Jpem, - .- 3 £ . N 5 ]
%’fr\q”’)\u(xf“‘“" Effective the first day of the pav period following
%) ratification. but no sooner than July 31, 2020.

{beginning of August 2020 pav period), the following
classifications and aliernaie ranges shall be provided
ihe following Special Salary Adjusimenis (SSAs.

Unit 4
1323 Ledgislative Clerk, range A — 5.04%
1323 Legislative Clerk, range B - 5.03%

1379 Office Assistant {Typing). range A -

3.37%
1181 Word Processing Technician, range A -

4.52% L
1181 Word Processing Technician. range B -5 . ., f

4 53% oty ;‘.\:j Wiy, i:,-“
1733 Account Clerk If — 5.92% S
1432 Support Services Assistant (Generaly, -

range A - 5.04% s
1432 Support Services Assistant (General), 7 /" /

range B — 5.04%
1844 Service Assistant (DMV Operations) —
4.52% /V ,

6410 Benefit Program Specialist {CalPERS), il
fande A — 452% ‘..’r,'--:"_.:_!il,‘,/,-,{;”i' Rt
Page 1 of 3 8/24/2012 12:01 P



g8 4 A 7% D) SRS Xor SN g TORTRGO Chn e g o v g LS P .
0410 Benelil Frogram sSpecialist (CalPERS.

range B - 4.53%

06410 Benefit Prograim Spsaialisi (CalPERS)
T range C - 4.52%
1898 Motor Vehicle Assistant, range A — 4.53%
A 1_898 Motor Vehi.c!'e Assistant, range B_— 4..53%
REMA 1973 Tax Technician |. Board of Egualization.
_range A - 4.52% 7.
- ) 1973 Tax Technician I, Board of Equalization, T/
Ht s range B, 4.53% g
=4 1974 Tax Technician ll, Board of Equalization —
Py 1.72%
7 6291 Personnel Selection Technician. range A )
’ T — 4.52% , ,4.‘!"
1635 Telephone Operaior ~ 4.52% f".j':""‘
g oS 1779 Mailing Machines Operator |, range A — o
A 4.52% -
i 1779 Mailing Machines Operator I range B — |
P 4.53% f
1780 Mailing Machines Operator il — 2.37% &

1697 interagency Messenger — 4.52%

9587 Tax Program Technician |, Franchise Tax

Board — 6.09%

95838 Tax Program Technician {l. Franchise Tax
Board — 2.43%

4

Unit 11
3906 Safety Engineering Technician, range
0.02%
3906 Safeiy Engineering Technician, range B — /z
0.01% -
3906 Safety Engineering Technician, range G~ O~
0.01%
3873 Air Resources Technician 1 = 7.21%




Unit 15
1984 |Lead Security Guard — 1.02%
2006 Custodian (Correctional Facility) — 5.04%
2005 Lead Custodian (Correctional Facility)

3.04% Y&
2011 Custodian, range A — 5.04% y;
2011 Custodian, range F — 5.04% A"@/
2003 Lead Custodian — 3.04% /é?
1956 Armory Custodian | — 3.04% )
2043 Housekeeper, range A — 5.07% _ =
2043 Housekeeper, range F — 5.07% ~0
" ol = 2193 Food Service Technician Il, range A —
AT\ 7.51% L
7 \QQ J\ 2193 Food Service Technician Il range F — E)O
7.51% S

{ 2194 Food Service Technician |, range A —
u /\/(49 ‘JBM‘“ 5.14%

2194 Food Service Technician |, range F —

2 ST N\
KLY, Bl4% /
a7 brs / A 2198 Food Service Worker | (Safety) range A — g

2198 Food Service Worker | (Safety) range F ~

"-/‘-.JJ ,4; g 2 27 /2 = :»w".{
/ 2 i 2199 Food Service Worker |l/SF (Safety) range s
4 A-7.51%

A . |
STI 2199 Food Service Worker Il/SF (Safety) range ﬂ
Koy 7 F-7.51% ot
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LOCAL 1000 # X
s s ]
] . SN -/)
ey Union Proposal / vowy
SETU e Pasps (AP
R I\/lastex;.«*Tabk;y RN
e oV o : :
.// // - D 8":8 f}\lg ‘IJ / .:?‘i }i £/<7 z\"\//
"”/ Lo 95//3@6/5 S {[' i
//7 45 / [ U/w Proposai No: 1
*<‘ s 75 (;n \

+ i
()&K_{«;@, The Union proposes the following language:

11.XX Recruitment and Retention Pay Differentiial —
Personnel Specialisi Series, Pay Differential #211 6{ LV
; - 37 N

Alémeda County Will'be added to the existing pay
differential #211. / i

The addition of Alameda County is effective Auquét

26, 2019, for the Department of Industrial Relations

and the first of the month following ratification for any

other affected departments. %;/}/‘“/

Fod - /M/ O
\w“u’”

s G
L o L 7
P

e [’/?D

/
b o
X
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LOCAL IOD‘Q

< i
SS-Equ Union Proposal
ronger Togeinr Bargaining Unit 1

Date 8/'?/20'61

Proposal Ng: 2

The Union proposes the following language: /]/ﬂ o

419

P 44-39-4-11.XX.1 Hearing Reporters — California Public
TA SEIU Local loco ,4/ p,qtz
‘8 ‘1‘\0( yy \0\ I Utilities Commission (PUC) {Unit-4) (Unit 1) ,
. Effective January 1, 2002, Hearing Reporters, in addition (,( (54 PJ’\

ég'y/”//:f%&-— their base salary, will receive three dollars and twentv—flv

cents ($3.25) for each “daily” or “expedited” page WhICh is

é’{z&‘: j/f) reported and/or proofread by that reporter as required.

?'C/ﬁﬁ% nk Hearing Reporters, in addition to their base salary, will

e receive one dollar and forty cents ($1.40) per page for
cVﬁ:
‘ &)uw» oy

/§/«7 each “daily” or “expedited” page which is scoped and/or wa/y

proofread by that hearing reporter as required which mav

include completing final trénscript and electronic (or /j%
otherwise) delivery thereof. A qualified Hearing Reporter, in

addition to their base salary, will receive one dollar ($1.00) W‘Xﬂ

per page for setting up and reporting a “realtime” hearing. If

more than one (1) reporter works on a hearing, their

collective page total shall not exceed the total pages for

~"that hearing.

[ ot
éﬂﬂ/éﬁj

\y &w/() )i A “daily transcript” is a transcript of a hearing of which the

Page 1 of 2 8/7/2019 11:00 AM



presiding officer or the Chief Reporter or a person

assigned by the Chief Administrative Law Judge has
4 SE Local 1000 requested be delivered (in hard copy or electronic form) %ﬂb
the same day that the hearing has occurred. An “expedited 6
transcript” is a transcript of a hearing of which the —
presiding officer or the Chief Reporter or a person W\/

= th 4 assigned by the Chief Administrative Law Judge.has

2;9(7&( requested to be delivered (in hard copy or electronic form) %ﬂ/

W %W within seven (7) calendar days of the hearing.
@ZM A “realtime transcript” is a transcript of a hearing that will 60

ENS
Jw/“a» }"”‘?— be delivered to the presiding officer or a party 72%%,
m/ contemporaneously via a Computer Assisted ' W

3&1 D C. JL_ Transcription (CAT) system.

To qualify for per page rate pay all realtime, expedited and %/7

5( Qg W daily transcripts and respective page counts (reported or

scoped) must be approved by the Chief Reporter or a person

@{} (’(/M/?% assigned by the Chief Administrative Law Judge and the

W transcripts must be ordered by a party agreeing to pay for
// Z-=-—these premium services. The above differential (page rates)
7

MJ}D
Wk /7

shall be counted towards retirement.
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LOCAL 1000

Union Proposal

Bargaining Qnit 1

Date 7\:’5’111&(
‘ i

Proposal No: 2

The Union proposes the following language:
11.32.1 Research DataProgram Specialist lil (Bemegraphy)

Pay Differential (Unit 1)

Upen-theratification-of-the MOU: iThe Research DataPFeg#um
Specialist Il {Bemegraphy) (5770) shall continue to be eligible
to receive be-added-te CalHR Pay Differential 412.

T4 5216 o (1000
_f"-"? 5’{13 "ﬁf{“

jf% Q\,@, J@W P

7/&%/%%)
s :Z S W“"

7/29/2019 10:00 AM
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LOCAL 1000

;@%’i Union Proposal
e Bargaining Unit 11
Date August 7, 2019

Proposal No: 2

The Union proposes the following language:

11.50.11 Phlebotomy Differential (Unit 11)

Unit 11 employees who are in the classifications of
Laboratory Assistant, Laboratory Assistant,
Correctional Facility or Senior Laboratory Assistant,
Senior Laboratory Assistant, Correctional Facility
who are certified-as Laborater-Technicianst-orll
Certified Phlebotomy Technician | or Il, and whose
Individual Duty Statement requires that they draw
blood shall receive a differential of $125a month to

be administered-i
Grievanse-Setile L :
: cal-1000-and-the-State of
R I ! -l.[ ,I. '
0&/0’7/10\
‘/%ik ()5

Pagelof1l



LOCAL 1000
: -~

gﬁ% 5[{ Union Proposal
Bl Bargaining Unit 1

5 |
K ome 211514 A Zpn—

Proposal No: 1

The Union proposes the following language:

12.16.1 Aviation Safety Officer Consultanis (Unit 1)
The Department of Transportation (DOT) agrees to continue its

practice of:

A. Reimbursing Aviation Safety Officer Consultants the

cost of their annual second-class flight physical

examinations.

B. Providing the biennial flight checks in DOT
aircraft during or connected to regularly
authorized operation of the aircraft for
business purposes and utilizing DOT
employees who are personally qualified and

volunteer to conduct and certify the flight

checks.

Dpon

@Z(A»c?/



tocaL o0 ) A3p)
=== _ ‘; -
E’Eg’éjj Union Proposal &74}/1\“‘“ i
S Tognes Bargaining Unit 1 L@/\JJM &
Date " :JU T =
. A £ : g
" (;.\Q 5 9 X@-ﬂ‘f\ﬂw Proposai No: 36"@
fETZ

T;_Ar SELW Lol 1000 The Union proposes the following language: N
. / 11.28.1 Investment Officer 1l and Il, Incentive Award @Mﬂaf\/ ﬁmo}
Program (Unit 1) 5

‘ | California Public Employees’ Retirement System
T owypast o .

For (CalPERS) and the State Teachers’ Retirement System
o . (CalSTRS) agree to enhance eentinue the Investment
/ @f%‘”g@’l‘f’ . . o

) /) Officer 4, Incentive Award Program, which includes the

_,,, ' ) ;
/’
s :%KM addition of the Investment Officer classifications, in <

%:ii*(évf?ﬁ"”?"“éfufv&”)addmon to the Investment Officer Il| classifications, as ,/f/é%/ﬁté’/ 5/;/@
TN eligible to receive the incentive award. The Incentive A7

i

U

/{f‘ﬁ ’M(// %/Award Program shall be administered in accordance with

{

(=

GQ/U{,J/;\/L ' departmental policy and criteria, for Investment Officer llI's (
Ty (M

and [I's employed at the California Public Employees’ ) ]
. \%1\/1\ )j\)"(,wv
Retirement System (CalPERS) and the State Teachers’ /

Vo VA
Retirement System (CalSTRS). 2},/%

Q/é«v@o!w_%
e . .
MULQCT\{U@Q%L’\

7
' e
Seom 88 SR

Vi
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